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Long Beach City College 
Actuarial Study of Retiree Health Liabilities 

PART I: EXECUTIVE SUMMARY  

A.  Introduction  
 
 Long Beach City College engaged Total Compensation Systems, Inc. (TCS) to analyze liabilities associated 
with its current retiree health program as of June 30, 2017 (the measurement date). The numbers in this report are 
based on the assumption that they will first be used to determine accounting entries for the fiscal year ending June 
30, 2017. If the report will first be used for a different fiscal year, the numbers may need to be adjusted accordingly. 
 
 This report does not reflect any cash benefits paid unless the retiree is required to provide proof that the 
cash benefits are used to reimburse the retireeôs cost of health benefits. Costs and liabilities attributable to cash 
benefits paid to retirees are reportable under applicable Governmental Accounting Standards Board (GASB) 
Standards. 
 
 This actuarial study is intended to serve the following purposes: 
 

 To provide information to enable Long Beach CCD to manage the costs and liabilities associated 
with its retiree health benefits. 

 
 To provide information to enable Long Beach CCD to communicate the financial implications of 

retiree health benefits to internal financial staff, the Board, employee groups and other affected 
parties. 

 
 To provide information needed to comply with Governmental Accounting Standards Board 

Accounting Standards 74 and 75 related to "other postemployment benefits" (OPEB's). 
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C.  Description of Retiree Benefits 
 
 Following is a description of the current retiree benefit plan: 
 

 Faculty Classified Management 
Benefit types provided Medical only Medical only Medical only 

Duration of Benefits 1 year for every 5 
years of service*** 

1 year for every 3 
years of service 

1 year for every 3 
years of service 

Required Service 

M5 every 3 
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 Long Beach CCD should establish a way of designating employees as eligible or ineligible for 

future OPEB benefits. Ineligible employees can include those in ineligible job classes; those hired 
after a designated date restricting eligibility; those who, due to their age at hire cannot qualify for 
District-paid OPEB benefits; employees who exceed the termination age for OPEB benefits, etc. 

 
  Several assumptions were made in estimating costs and liabilities under Long Beach CCD's 

retiree health program.  Further studies may be desired to validate any assumptions where 
there is any doubt that the assumption is appropriate.  (See Ap
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 PART II:  BACKGROUND  

A.  Summary 
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PART III:  LIABILITIES AND COSTS FOR RETI REE BENEFITS 

A.  Introduction . 
 
 We calculated the actuarial present value of projected benefit payments (APVPBP) separately for each 
employee. We determined eligibility for retiree benefits based on information supplied by Long Beach CCD. We 
then selected assumptions for the factors discussed in the above Section that, based on plan provisions and our 
training and experience, represent our best prediction of future plan experience. For each employee, we applied the 
appropriate factors based on the employee
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 2.  Total OPEB Liability (TOL) and Net OPEB Liability (NOL) 

 
 If actuarial assumptions are borne out by experience, the District will  fully accrue retiree benefits by 
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 3.  OPEB Expense 
 
 Under GASB 74 and 75, OPEB expense includes service cost, interest cost, change in TOL due to plan 
changes; all adjusted for deferred inflows and outflows. Long Beach CCD determined that it was not reasonable to 
rerun prior valuations under GASB 75. Therefore, we used the transition approach provided in GASB 75, Paragraph 
244. That means that there are no deferred inflows/outflows in the first year (with the possible exception of 
contributions after the measurement date).The OPEB expense shown below is considered to be preliminary because 
there can be employer specific deferred items (e.g., contributions made after the measurement date, and active 
employee contributions toward the OPEB plan). 
 
 OPEB Expense Fiscal Year Ending June 30, 2017 
  Total 
Service Cost $2,270,442 
Interest on Total OPEB Liability (TOL) $2,048,046 
Employee Contributions $0 
Recognized Actuarial Gains/Losses $0 
Recognized Assumption Changes $0 
Actual Investment Income ($716,625) 
Recognized Investment Gains/Losses $0 
Contributions After Measurement Date* $0 
Liability Change Due to Benefit Changes $0 
Administrative Expense $65,077 

OPEB Expense**  $3,666,940 

*  Should be added by Long Beach CCD if reporting date is after the measurement date. 
** May include a slight rounding error. 
 
 The above OPEB expense does not include an estimated $2,774,262 in employer contributions. 
 
 4.  Deferred Inflows and Outflows 
 
 Certain types of TOL changes are subject to deferral, as are investment gains/losses. To qualify for deferral, 
gains and losses must be based on GASB 74/75 compliant valuations. Since the Districtôs prior valuation was 

performed in accordance with GASB 43/45, it is not possible to calculate compliant gains and losses. (Please see 
Appendix E, Paragraph 244 for more information.) Therefore, valuation-based deferred items will not begin until the 
next valuation. However, there could be employer-specific deferred items that need to be reflected, as mentioned 
earlier.
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PART V:  RECOMMENDA TIONS FOR FUTURE VALUATIONS  

 
 To effectively manage benefit costs, an employer must periodically examine the existing liability for retiree 
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PART VI:  AP PENDICES 

APPENDIX A:  MATERIALS USED FOR THIS STUDY  
 
 We relied on the ffp56565656565egAP
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APPENDIX C:  ACTUARIAL AS SUMPTIONS AND METHODS 
 
 Following is a summary of actuarial assumptions and methods used in this study. The District should 
carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying 
experience. It is important for Long Beach CCD to understand that the appropriateness of all selected actuarial 
assumptions and methods are Long Beach CCDôs responsibility. Unless otherwise disclosed in this report, TCS 

believes that all methods and assumptions are within a reasonable range based on the provisions of GASB 74 and 
75, applicable actuarial standards of practice, Long Beach CCDôs actual historical experience, and TCSôs judgment 

based on experience and training. 
 
ACTUARIAL METHODS AND ASSUMPTIONS:  
 
 ACTUARIAL COST METHOD: GASB 74/75 require use of the entry age actuarial cost method.  
 

Entry age is based on the age at hire for eligible employees. The attribution period is 
determined as the difference between the expected retirement age and the age at hire. The 
APVPBP and present value of fu11(u)11(i. Tm

[(a)9(n)11(d)11( )11(11(d)11( )11u4J

ET

BB)15(P)] TJ

ET

BT

1 0 0 1 202.97 487.27 Tm

[1 u64 539.14 Tm

 -0.12 Tc[BB)15(P)] TJ

ET

BT

1 0 0 1 202.97 487.27 Tm
]d a. The
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ECONOMIC ASSUMPTIONS:  
Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other 
things, ASOP 27 
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NON-ECONOMIC ASSUMPTIONS:  
Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35). See Appendix E, 
Paragraph 52 for more information. 
 
MORTALITY 
Employee Type 
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To the extent spouse dates of birth are not provided and when needed to calculate benefit liabilities, female spouse 
assumed to be three years younger than male. 
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APPENDIX E:  GASB 74/75 ACCOUNTING ENTRIES AND DISCLOSURES 
 
 This report does not necessarily include the entire accounting values. As mentioned earlier, there are certain 
deferred items that are employer-specific. The District should consult with its auditor if there are any questions 
about what, if any, adjustments may be appropriate. 
 
 GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required 
Supplementary Information (RSI) Schedules. Many of these items are outside the scope of the actuarial valuation. 
However, following is information to assist the District in complying with GASB 74/75 disclosure requirements: 
 
ParagrapgpgpgpRst0 0 1 72.e a
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Futuris - Portfolio 7 

Asset Class 
Percentage of 

Portfolio  
Assumed 

Gross Return 
US Large Cap 40.0000 7.7950 
US Small Cap 20.0000 7.7950 
Long-Term Corporce

W*64 538.42 68 re3

180JTf

1 0 0 1 208.97 635.14 Tm

0 g

[(T)-2r>> B88 re

f*

570.58 im
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contribution requirements. 
 
Paragraph 58:  Actuarially Determined Contributions  

 
We have not been asked to calculate an actuarially determined contribution amount. We 
assume the District 
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APPENDIX F
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Participation Rate:  The proportion of retirees who elect to receive retiree benefits.  A lower 

participation rate results in lower service cost and a TOL.  The participation rate 
often is related to retiree contributions. 

 
Retirement Rate:  The proportion of active employees who retire each year.  Retirement rates are 

usually based on age and/or length of service.  (Retirement rates can be used in 
conjunction with the service requirement to reflect both age and length of service). 
 The more likely employees are to retire early, the higher service costs and 
actuarial accrued liability will be. 

 
Service Cost:   The annual dollar value of the ñearnedò portion of retiree health benefits if retiree 

health benefits are to be fully accrued at retirement. 
 
Service Requirement:  The proportion of retiree benefits payable under the OPEB plan, based on length of 

service and, sometimes, age. A shorter service requirement increases service costs 
and TOL. 

 
Total OPEB Liability (TOL): The amount of the actuarial present value of projected benefit payments 

attributable to employeesô past service based on the actuarial cost method used. 
 
Trend Rate:   The rate at which the employerôs share of the cost of retiree benefits is expected to 

increase over time.  The trend rate usually varies by type of benefit (e.g. medical, 
dental, vision, etc.) and may vary over time.  A higher trend rate results in higher 
service costs and TOL. 

 
Turnover Rate:   The rate at which employees cease employment due to reasons other than death, 

disability or retirement.  Turnover rates usually vary based on length of service and 
may vary by other factors.  Higher turnover rates reduce service costs and TOL. 

 
Valuation Date:   The date as of which the OPEB obligation is determined by means of an actuarial 

valuation. Under GASB 74 and 75, the valuation date does not have to coincide 
with the statement date, but canôt be more than 30 months prior. 

 
 


