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3015.11 After expiration of allowable leave as provided for in these regulations, an
academic employee who is still unable to return to work may be granted an
additional leave without pay for one year.  Such leave may be extended for one
additional year for good and sufficient cause.  After expiration of allowable
leave as provided for in these regulations, a classified employee who is still
unable to return to work shall be placed on a re-employment list for a period
of 39 months.

3015.12 Periods of leave, either paid or unpaid, under this regulation shall not be
considered to be a break in service of the employee, except that unpaid service
may cause a break in progress toward tenure for a full-time faculty member if
the total number of paid days is less than 75% of the total number of days that
the college is in session for that year.

3015.13 An employee receiving benefits under the provisions of this regulation may
not leave the State of California without the express approval of the Board of
Trustees.

3015.14 The District shall issue to the employee appropriate warrants and payments of
wages or salary and shall deduct normal retirement and all authorized
contributions.

3015.15 Employees returning to work after industrial accident or illness leave must be
in compliance with the Long Beach Community College District Policy on
Health Standards Reports, 3010.


